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LGB REGIONAL INSTITUTE OF MENTAL HEALTH
(Govt. of India, Ministry of Health & Family Welfare)
Post Box No. 15: FAX No. (03712) 233623
TEZPUR:: 784001 :: ASSAM

b
No. LGB/Estt/246/01/Part-11I/ Y4 €O Dated 12 July,2021

ADVERTISEMENT No.02/2021

A walk in interview will be held on 28.07.202] (Wednesday) from 10.00am onwards to
draw a panel of Staff Nurse for contractual engagement:

=

SL.No | Post Qualification Monthly Age Limit
Remuneration
l. Staff Nurse (i)HSSLC Passed 30,000/- p.m. | Below 30 years

(Vacancy - 03) (i)Registered  Nurse | Fixed Pay
(GNM/B.Sc.Nursing)
(iii) Registration with
INC or State Nursing
Council is a must.

Details of terms & conditions for Contractual Appointment for the post of Staff Nurse are

as under;

Terms & Conditions For Contract Appointment For the post of Staff Nurse

'

The appointment is purely on CONTRACT BASIS for a period of 03 months with
effect from the date of Joining which may be further extended as per functional
requirement of the Institute; or till such time the regular arrangements are being
made, whichever is earlier. If the contract is not extended further, the same will lapse
automatically. The appointment may be terminated at any time, giving one month's
notice or by paying one month's salary by the appointee or failure to complete the
period of three months to the satisfaction of competent authority. However, the
Competent Authority reserves the right to terminate forthwith without assisgning any
reason thereof.

The remuneration will be Rs.30, 000/- per month (consolidated).

The appointee shall perform the duties as assigned to him/her. The competent
authority reserves the right to assign any duty as and when required. No
extra/additional allowances will be admissible in case of such assignment.

The appointee shall not be entitled to any other benefits like Provident F und, Pension,
Gratuity, Medical Attendance Treatment, Seniority, Promotion etc. or any other
benefits available to the Government Servants, appointed on regular basis.

The appointee shall not have any claim or rights for regular appointment to any post
at LGBRIMH.

The appointee shall be on the whole time appointment of the LGBRIMH and shall not
accept any other assignment, paid or otherwise and shall not engage himself/herself in

a private practice of any kind during the period of contract.
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7. On appointment, the appointee will be required to take an QOath of Allegiance to the
Constitution of India or make a solemn affirmation to that effect in the prescribed
proforma. Also, they will have to sign on Deed of Agreement.

10. If any declaration given or information furnished by him/her proves to be false or if

deem necessary.,

L1.If any candidate s found canvassing for his/her selection, he/she will be disqualified
for being selected.

12. LGBRIMH reserves the right to increase or decrease the number of vacancies.

13. The decision of the Competent Authority regarding selection of the candidate will be

14. The number of vacancies indicated is tentative and subject to change without any

15. Crucial date for determination of eligibility with reference to age, qualification,
experience, caste certificate etc. and all other terms and conditions will be the date of
walk-in-interview. .

16. The selected candidates are expected to Join the post at LGBRIMH immediately, after
further communication of offer of appointment.

17. The candidates not having the required/desired documents in original will not be
allowed to appear in the interview,

18. Result of selection will be uploaded on LGBRIMH website, No individual
information wil] be given to the candidates, :

19. All further information, corrigendum, clarification in the matter wil] be displayed on
LGBRIMH website. The applicants are advised to visit the Website regularly for any
updates.

Director
LGBRIMH
Copy to:

1. I/c Publication for posting on the website.

2. Notice Board : %q\\
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