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CONSTITUTION

i. The name of the Institution shall be LoKopRIyA GOITINATH BoRDoLoI RE
(}IC)NAL INSTITL'TE OF N{ENTAL HE,.\LTH, TEZPUR.

2. I l-re Insutute is regtstered under the Socreues Regrstrauon Act, 1860 (Central Act XXI
of 1860).The Institute is located in the Town of igZpUR

3. 'fhe ofFrcial vear of dre Instirute shall be from the 1st April to the 3l*t Nlarch of the
veaf.

f91 the Purpose of Section 6 of the Registrauon of Societies Act, 1860 (Central Act
XXI of 1860) the Person in whose name the society may sue or be sued shall be the
Director of the Institute.

4. The aims and obiectives of the Institute ate:
a. To improve the present condition of LGB Regional Instirute of Mental Health and

bring it at par wrth NIN{HANS, Bangalore.
b. Provision of modern rreatrnent facilities in psychiatry.
c. 'fraining of -in service Doctor and the Post Graduate srudents in Psychiatrl'.
d. 'l"raining of Nurse, Psvchiatric Social Workers, Psvchologrst and Occuparional

Therapists.
e' Research in Mental Health with special emphasis on illnesses prevalent in this re

g1o11.

f. involvement of non-governmental organization to share the task of rehabiltarion
o[ the non-criminal mentally ill patients, with the assistance of the Government.

5. Interpretations:
Unless thete is anything contrary or repugnant to the context-

") "Appointing authority" means an authorig- vested with the power to make sucS
app<lintment and exercise consequential powers as laid down under rhe Con.
stitution of the Institute and the 'bye-laws, there under.

b) "Beneficiarl states" means the States of Arunachal Pradesh, Assam, iv{eghalaya,
Mizoram, Nagaland, Sikkim and Tripura.
The 'Board' means the Board of Govemors of the Regronal Institute of l{ental
Health, T'ezpur.
"Council" means the Executive Council of the Instrtute.
"Director" rneans the Director of the Institute.
"Ernployee/Employees" means ofFrcers and members of the staff of the Institute
including those seconded to the Instirute from the Governmental or non.
governmental bodies or honoraries in visiung capaciry..
'NEC'means the North Eastern Council Secretariat.
'Itrstitute' nleans the Lokopriya Gopinath Bordoloi Regior:al Institute of Nfental
Health, Tezpur.
Year' means 

_the 
period of twelve calendar months beginning from the 1st day of

April and ending on the thirty-first day of March following. -

.)

d)
.)
0

s)
t,

r)
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6. Constitution of the Boatd of Governorc:-

i. Union Minister of Health & Family Welfare

n. Chief Mrnister of Assam

in. A Representative of the Planning Commission

iv. Health Minister of Assam

v. Flealth Nlinister o[Arunachal Pradesh

vi. Health Minister of MeghalaYa

vii. Health Minister of ManiPur
vrii. Health Minister of Mizoram
ix. Health Minister of Nagaland

x. Health Minister of Sikkim
xi. Health Minister of TriPura
xri. Secretary, Health & Familv Welfare, Govt' of India

xiii. Secretaq', Ministry of DONER, Govt' of India

xiv. Secretary. North Eastern Council, Shillong

xv. Directoi General of Health Services, Govt' of India

xri. Addl. Sicy. & F.A, N{rnistry of Health & F'W, Govt' of India

xvii. Vice Chancellor of the Gauhati University

xviii. President of Medical Council of India
xrx. President of lndian Nursing Council

xx. President, National Board of Examination

xxi. President, Rehabilitation Council

xxii. Director, NIIrIHANS, Bangalore

xxiii. Two Psychiatrists to be nominated by the Ministrv

xxiv. Ditectot, LGB Regional Instirute of Mental Health

7. Additional nominated elected membets:
i. Two exPert members nominated by the Govt' of India

ii. Two members nominated bv the President from the field of Social Work

in. one representative from the National Human Rights:commission.

Term of office
The rerm of office of the Chairman and the Members who are nominated to the

Board shall be co-terminus urith the office they hold'

8. Powers and functions of the Boatd.

Chairman
Vice-Chairman

Member
Member
Member
Ntember
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member

Member Secretary

l.
ii.
iii.
iv.

To approve the budget, annual plans and Fwe year,plans'

To make annual reviews of the functioning of the Instirute'

To consider the implications of the policy(s) adopted by the council.

To consider and adopt the audited accounts.

The Board will only generally oversee the policy of the lnstitute and lay down

general policy guide-lirres for the Institute. It shall have no exegutive Powers'
The Board shall meet at least once a year.

I'our members will be necessary to have quonrm.

v.

vi.
vii.
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Constitution of tlie Executive Council:
An Executive Council of the Society shall be constituted to manage the day to dav

business and affairs of the societl' as well as the Instirute with the fbllowiig *.^b"r, n.d
functions: -

i. Secretary, Health & Family welfare, Govt. of India chairman
ii. Secretary North Eastern council, Shillong \rice-chairman
in. Addl. Secy. & F. A, Ministry of Flealth & F.w, Govt. of India Member
iv. Commissioner & Secretary, Health & F. W, Assam Memberv. commissioner & Secretary, Health & F. w, Arunachal pradesh Member

'i. Commissioner & Secretary, Health & F. W, Meghalaya Member
vii. Commissioner & Secretary, Health & F. W, Manipur Member
viii. commissioner & secretary, Health & F. w, Mizoiam Ivlember
ix. Commissioner & Secretary, Health & F. W,, Nagaland Member
x. Commissioner & Secretary, Health & F. W' Tripura Member
xi. Commissionet & Secrerary, Health & F. W, Sikkln Member
xii. Joint Secretary, Ministry of Health & F.w, Govt. of India Member
xiii. A Representarive of Director General of Flealth Services, GoI Member
xiv. IMedical Superintendent, LGBRIMH, Tezpur Member
*r: Academic Representative, LGBRII{H, Tezpur N{ember
xvi. Tu,o Nominated Member of the Ministry Expert lr{ernber
xvii. Director, LGBRIMH, Tezpur M.mber Secretary10. Term of Office

The term of office of the Chairman and of the Members who are nominated to
the Executive Council shall be co-terminus with the office they hold except the represen-
tative of the academic staff rvho shall be elected for a penod of 2 years. 5 (five) ml*b.r.
will form a quorum.

11. Powets and functions of the Council:

? To supervise the Administration and Management of the Institute.
b. To consider dre budget estimates propor.d by the Director and to make recom

mendations to the Board and the Ministry of Health & Familv Welfare, GC)I.c. To consider all proposals for new and additional expendirure.
d. To consider the audited accounts and the ,\uditor's Report thereon and ro

present in the Annual meeting o[ the Board.

: To appoint an auditor to audit the accounts of the l,sritute e'ery 1,s21.f. To review the finance of the Instirute from time to time ti-,io,rgh periodical
control statements and to give advice thereon.

g. To review the work and progress of the Institute and to hold enquines into the
affairs thereof.

h' To recommend to the Ivlinistrv of Health & Family Welfare, GOI to appoint a
Cqmmittee tlr.eviy the-rvork and progress of the Institute and to hold enquir
ies into the affairs thereof in the manner as they may be stipulated.

i. To frame regulations, byelaws, des and procedu.e foi the concluct 6f the
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affairs of the Institute.

i. To receive subscriptions and donations compatible with the aims and objects of
the Institute provided that no subscriptions or donations shall be accepted if
thev ate accompanied by conditions which are inconsistent or in confliit with
the objects of the Institute.

k. T'o enter into agreements for cooperation with educational Institution having
obiects wholly or partly similar to those of the Institute in such manner 

^r -.ybe stipulated.
l. To discuss and take decision on any matters as may be necessary for the efFr-

cient administration and management of the Insdtute.
m. To recommend the Board of Governors regarding allocation of beds for pa-

tients & number of seats for srudents/ trainees etc. in the Institute and pro iata
contribution of each State for recurring expenditwe.

11' Ihe Council shall meet as often as necessary for the conduct of its business
rvrth minimurn 2 (two) meetings in a year.

o. 5 (Frve) Ivlembers will be necessary to form the quorum.

n. Chairriran of the Council:
V'here the Chairman of the Council is not available for presiding over any

meeting of the Council, Members present shall elect one amongst themselves,-other thrn
the Director, as ad-hoc Chainnan to preside over the meeting.

li. Resolution of the Council:
All resolutions of the council shall be adopted in a meeting duly convened.

Provided that when it is not expedient to convene a meeting immediately and a
decision is requrred to be taken urgentlv in the interest of the Institute a resolution to this
effect mav be passed by circulation.

14. Vacancies:
\\4rere a vacancy occurs in the office of a Member of the Council, other than the

Director, through death, resignation or for anv other reason such vacancy shall be filled
b),tlre aurhoritl', which appointed such member.

15. Vacancy ot defective appointment not to affect proceeding:
If a vacancy in the ofFtce of the Member of the Council occurs, the continuing

Nlembers shall act as if no vacancy had occurred. No act or proceedings of the Councij
shall be deemed to be invalid merely by reason of vacancy in tle Council or of a defect in
the appointment of a Person acting as a Member of the 

'Council 
or by reason of the fact

that an appointing authority has failed to appoint a member.

16. Dispute tegarding appointment of a Membet of the Council.
In the event of a dispute as to whether any Member of the Council is vatdly ap-

pointed or not, the decision of the Chairman of the council shall be final.
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Bve-laws:
T,e cou,c, may frame byeJaws or issue instrucdons, from time to ume consisterrt rvith these rules, for the g.;.r;i uffio"rion and managemenr of the Insd_rute and mav in particular pr"i,ia. ,", ,rr.-iio*irrg mafters.

3:J,:J*r'* 
of business and the procedure to be forowed at the meeting of the

The finance ancl accounrs of the Instirute.

,ll:m,r:'r}lff[:*H:#i:'i:: and other charges to be reried, incrud-

l;ll?il 
of posts and prescription of norms and procedure for recruitment

'\r,:[iJ]:::il[:'r,T,::TiT,?.]J::,:ffilj]*]ffi:,fil,::conduc,
vi. The duties and function";;;.;-:-T$i:|ilfi 

,:','lffi 
;T'"dfi ::iffi 

':T:f [";$,*:Iff t****",0
'- 

;.?;;of 
srudy, t rirrinf'una research at the Institute including creadon of cle_ix. Arvard of certificates and diplomas.. 

i:ffi'I?,:;.lii:U;flt:#d research workers and research rerrorvs to thexi' Execurion ot .onrra.t, .;i;; instruments on behalf of the Insdtute.xri' Estabrishmenrond *ui.,t.nil;:r:i:;;,;;*il'iio.,ia..,, 
or orher runds rorthe bencfit c.,[ the employ"., .iri. Insdrute..t 

il'*tl.I| il:H:Jl*;i;;;ssary ror the erficie't administration and man-
B) The Councir.*'y,ulr.r.: amencr, repeal or.substirute any b1,e-Jaws as it may think

il:::l} 
after obtaining ..rr,.rr.ince of ,n. ur""*ylof Hearth t Farniry tver_

18. Representation of the Council in the lfg"!proceedings: -

9*".,,fi,1'Jt'li.::";'i,X*',ffi ff:'i::,i:..;"0,:*;;"i,. superintendence or the
ctiminal' revenue 

";; r ;;; ;,fJ"o'ii,.*:' j:'ot"' il- all legal proceedings *i"rt .i .,,.,t,
duct or ;;;;;',:i::ffi|i::::'j:r[l and sha[ r,,".". L,r,*i,r. rnstirute, con-
the. Insdt.rte;i;i;',., sig' antr to verifv ,,i11::::: 

anv legal. proceedings 
". u.rrrir-"r

ffiT; 
r,, r, e n rc d b e rore ;; ;Z; ;;,: ;;i # j:ffi:iT,:.;. ffi ij. T::,,ffi T: ; ;t[

19. Officers and employees of the fnstitute.

.roo,or.Ilt 
Instihrte tt.'utt ..,nrir, ;; il Director and the fonowing caregories of

17.

,\)

ii.
1ii.

i.

iv.
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^) 
Academic.

b) Clinical, Scientific and Technical.
.) Administrative and Accounts.
d) Auxrliary.

20. Appointment of Director:
i. The Director of the Institute shdl be appointed by the Chairman of the

Council bv invitation on the recomrnendation by a Search Committee duly
constituted for the purpose by the Council.

ii. The terms and condition of the appointment and emoluments etc. will be
decided by the Council. Director will be in overall charge of the Institute and
hold office for a period not exceeding five years at a tirne.

iii. He shall, how. aner,-be eligible for reappointrnent for another 6ve years or less
at the discretion of the Charrman of the Council with the concurrence of the
Council and Ministry of Health & Family Welfare, GOL

21. Appointment of Officiating Director:
Notwithstandin-ganything contained in Rule 20, the Chairman of the Council may

appoint a per$on to officiate as the Director in the absence of the Directot for a period
not exceeding one year at a time.

22. Procedure of delegation of powete:
The Dfuectot of the Institute is vested with the financial and administrarive pow-

ers as delegated to the [{ead of the Department under the Central Govemment's Delega-
tion of Financial Powers Rules, GFR and FRSR.

23. Power of Directots to delegate:
The Director may delegate any of his duties, functions and power to any officer

of the Institute with the prarious approval of the Council.

24. Appointment of Employees:
All appointments of employees for the Institute shall be made by the Dfuector in

accordance with the procedures stated in the byeJaw of the Institute.
25. Tenute of sewice:

l. The superannuation 
^g, "l faculty staff is 65 years, for non-teaching specialist

doctors 62yeats and for other staff60 years.
Specific cases of contract appointments may be rnade, generally, for a period of
three years after following the procedures prescribed t the byeJaws for such
appointrnents.

26. Properties and funds vested in the Council:
The properties and funds of the Institute vested in the Council shall consist of:-z. lecuring and non-recuring grants made by the Ministry of Health & Family

Welfare, GOI and Government of Assam;
b. other granrs, donations and gifts (periodical or othenvise)
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(:. the income from the properties and tunds vested in rhe Council and feres, sub-
scriptions and other annual receipts;

d. all tands, buildings. machineries, platrts, e<luipment and instruments (whether
lahtratory, workshop or odrcnrise) books and journals. furrrflrre, tirnishlngs and
fivr,res helon$ng to the Institute.

n. Donations etc:
The Council may accept donations, gifts, subscriptions etc fr:r specific purpose

provided that conditions, if any, attached thereto are acceptable to the Council and are not
contrary to, or, repugnant to the constitution and the Bye-laws of the Institute and all such

donations, gifts, subscriptions etc. shdl be transferred to and vested in the Council.

28. Budget and Accounte:
a) The Director shall be in charge of the preparation of the annual budget estimates of the

Instinrte and shall obtain the apptoval of the Council/Board befcrre forwarding the

same to the Ministry of Health & Family Welfare, GOI.

The estimates shall give, under various heads, the following information in respect

of receipts and expenditure:-

i. The actual for the precedingye r.

ii. The approved estirnates for the current year.

iii. The revised estjmates for the cuffent year.

iv. The budget estimates for the next year and shall obtain the approval of the Coun-
cil/Board before forwarding the same to the Ministry of Health & Family Wel-
fare, Govt. of India.

b) Money fonning part of the funds of the Institute shall be deposited in national-ized

bank/ bank as specified in RBI Act, 1934 (ii of 193a) and f or invested in anv trust, securi-

ties or investment authorized by Law and approved by the Council. Such account or ac-

counts shall be operated by the Administrative Officer or such other officers oi the Insti-
tute as may be authorized by the Director.

29. Audit Report:
The accounts of the Instirute fot every financial year shall be audrted bv the profes-

sional Chartered Accountant who shall be appointed by the Council, and by such authori-
ties as prescribed by law.

30. Annual Report:
-I'he Council shall submit Annual Report to the Ministry of Ilealth & Famrlv \\/el-

tare, Govt. of India.

31. Amendmente:
"Ihe Council may, wherever necessary, amend the Constitudon, bye-larvs, rules

and regulations of the Institute, after obtaining concurrence of the Nfinistry of Health &
ljamily Welfare, Govt. of India.
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I,OKOPRIYA GOPINATH BORDOLOI

REGIoNAI,INSTITIITEoFIIEI{TAL
HEALTH

TEZPUR s : ASSAII

(Framed under the clause 1? of the constitution of the Institute)
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l. Counci! Meegiulgsatrd p:scedue$:

(Under Clause 1?(a) (1))

l.l Meetings:
,'Ir{eetings of the Council shall be helcl nor less than huice a \rear. The Chairman,acting on his own initiative o, on rh.r"q..ii,,';;',h."I)irector, may convene anrceting at any time b1: grving due nodce.

1.2 Quorum:
Five Members shalr form a ouorum, for meeting of the council. provided wherethe quorum fal short of the trescrib.a-nrrmb"i, ,rr.'ir,"r"',ran may adjourn themeetrng and reconvene for.onducting the business of the dav.

1.3 Chairman, of the meedng :

The chairman of the-council will preside over all the meetings of the council. Inthe absence of the chairman, rhe Members p;.;;';h"ii erect one from amongstthemselves to preside orr." the meeting. r - -----! v"44

1.4 Minutes:'
The secretary to the council will prepare in the minutes of the meetings of thecoune, and obtain-appr;r;i;" cn**rn .na;;;"py of minutes-of everysuch meeting as earllal possiblb ,. *;tilil; 

rL'u L

1.5. Committees of the Council:
The council may appoint commiftees frol amongst the employees of the Insti_rute and ot from outside and assign to such .o*riliu.. ,uch duties as are found,lecessary.

1.6 Vacancy:
\vhen a vacancy occurs i. the office of a N{ember of the council through death,resignation or-for any other cause, the a,fenrber s..r.i"rrut"[ initiate appropriateaction to get the \.acanc).filled up by rh.;;";;;;;.;:.,1;rr,r.

l'7 The counc, mav also in'ite any pe1so1, including emproyees of the Insrirure toparucipate in rhe deliberations Lr ,h. coun.l ,p!.tfi.r;; issues where views ofsuch invitees wourd be c.nducive to rhe g.""r^r r.ri_i","* 
"r 

the Instirute.
II. Finance and Accounts: -

(Llnder Clause ti(a) e))
2.1 Accounts:

"l 'Th" chief Finance & Accounts officer shall be responsible for proper mainte.nance of the accounts of the Institute.
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2.2 Receipt:
All monies received for or on behalf of the Institute shall be placed in account
u,rth the State Bank of India, or any of its subsidiaries or any of the nationalized
banks.

2.3 Invcstments:
All monies of the Institute may be invested on behalf of the Institute securities
and other investments authorized by la'v, if it is in the interest of the Institute to
do so with the approval of the Council.

2.4 Sanction of Expenditure:
The Director shall have the authority to sanction expenditure within the sanc-
tioned budget/ grant duly approved by the Council and subject to such proce-
dures and directions as may be applicable, from time to time, including consulta-
tions with the Chief Accounts Officer-cum-Financial Adviser.

2.5 Payments:
Payments bv and on behalf of the Institute exceeding Rs. 100/- shall ordinarily be
made lry cheque. All cheques above Rs. 5,000/- shan be jointly signed by two
officials authorized to sign cheques.

2.6 Endorsement:
AII bills for payment shall have an endotsement for payment signed by an author-
ized officer ro *'horn the power has been delegated by the Direitor.

2.T Imprest:
An imprest amount of Rs. 8,000 /- may be kept by the Administrauve Officer for
cash payment.

2.8 Budget Estimates:
The budget estimates of the Institute shall be Frnalized by the Director who shall
get them approved by the Council/ Board according to the time schedule given
by the Nfinistq' of Health & Familv Welfare, Govt. of lndia. These will be ,fr'o*
under the following heads.

d. The actttal-r (receiptt ail e$enditure, deJicit/ surptus) of the pnrcdinglear.
lr. 'flte badpet eilimalu (ruetptt and expenditarc)for the rumtt1ear.
c. 'llhe actaal.r (rcceiptt and expenditure) upto the end of ,4agttt oranl montb in the rutrenl

-1'ear preribeci fu' the lvltnistry of Health & Family !7elfare, Govt. of India.
d. The ru,i.sed e$imat* (ru,viptt d> expenditure).for tbe umntlear.
a. The bad.get e$imatw (rueiptr ds expenditurQ.for the enuingyear.

Sanction of expenditure:
All expenditure shall be approved and sanctioned by the Diector within the
approved lludget. He mav delegate this power to the extent necessari' to other
emplovees of the Instirute.
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III. Admission Feeg and Charges:
(Under Clause t7(a) (3))

Con s t i tut to n & B.t e_ Lows o/ LG B R\MH

:H:i,.{:i"U;ii*ffi,i#'"*::H:;::thorizedbl,,heDirectorsha,
ha*e rhe .urhJri. ;ifll'* o1. et Institute so au

1. fr. p,*.i,,.i':;j:lyg 1{er rlrrdins:?' The proceiure f 
" "^{rrqulg oroer retatdjnS:b' charges *d r..;";1fl'Iillljjli"g oi",*aents/ reuows.1.*:T: :::.,'"ffi'::fl : ::J::[ff ::]ff"f;j,f I;XtTh.e standing orders ar

L::y,fl l':*",*";i,:ffi 'ffi :Jxz*ffi -#:":invorving:.:1r,*r*#iifu ffi T*;$n:ii:f,:!',t:::.,'#ffi H,cases such standing *ai", ,iru"ffiff;?::.1 for its ritific;fi;;"jffi
Itinn ^rD^-^- 

___ -" rraLE<r oerore the Council for informatio

(Under Clause 17(a) (t))
4.1 The Insur

T. by #'::l#,3ffi:il;|arrltioSs as may b
..rh"y,'tinr.trl of Hearth * ,r,-lrt1.13ni.rurrr'ta), 

lerssued to it from time to

;r".*hr*,rr##il,*,_3#5i$:*i$,*t:J,
ts thought-necess3ry-: 

,, ,nri-t.'"1j.'rlff tri""||:-o:T* rn.case any exempdontarv'(Expendi*rg,'i;;";;'*;ffirffi?: to seek separate orders frorn the S...._
4.2 Ctassification of posts:

AII posts of th. fnrUtute sha.ll be ciassified rnto the follo,o .a. Academrc. - -rassrtred rnto the foilowrng categodes:b. Clinical, Scientific & Technical,c. Adminir
d. ;,;;;:tve and Accounts'

4.3 Recruitment & promodon 
:Appointmen

uJi,,,i.'ir,.[:BJ::J,.,T:::;:."1:alc,ordancewithB
4.3.1 Detarred procedures and n.,rrr.. 

*rr, ,rr. pr";;ilftH*o';}ff .n*
laid do,
,,, oJin?';ff *#f .i: ififififil'ilgit":'pos,s 

sha, be

consdtu

4.4Hono,ar"r.,;::*IiJiffi':;ff :?,*:le;::::?T18fiHiT.'l:,i;
The Council 

1

m;kl il;H.1:T"ff:Tff 
"1,,"on; 

or,he Dre
and other 

';.;:';:::r' 
create honorary

rctlrtons applicable to

tt
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4.5 Visiting APPointments:

$p;;;r;"ts of visiting Scienusts/ Professors/ Lecturers may be made by the

Dift:cror in accorclanc" i,-rth the scherne, if any approved in this behalf' Such a

scheme shall. interali^. ,rifoUr. the terms and condiuons including pa,vment of

allorvances/ h<>norariums or any other payments'

4.6DisputesbetweenthelnstituteandtheCentralGovernment:
If in or in connectior, ,rtt the exercise of its powets and discharge of its func-

tions by the Instirute under this Act, any dispt'tet arises between the Institute and

..o the central Government, the decision'of the central Govemment on such dis-

Pute shall be [rnal'

tiorr" oi."*i".-f th. Offi""tt "td 
t*Ptoyt"" of tn" n"titt'tt'

pnder Clatue 17(a) (5))

po-s-e-a[-thcjnclisrle.

(Linder Clause 17(a) (12)

5.l Physical Fitness:
Each employee shall produce a certificate of physical fitness from a medical offi-

cer nominated by the Director or othef authorized officer before appointment

and may 
", 

;u-;;; be required to submit to such medical examination as the

Director ,nay j.cide, duringthe course of his/her sewice'

5.2 Probations: .

5.2.'t servetl as otherwise expressly provided, each employee on aPPolntrnent

shall be Put on probation for a period of one year'

lrro'idei that the appoinung authority may, for reasons to be recorded in

wrrtirrg,extendtheperiod-ofprobationbyaperiodnotexceedin!]one
year'

5,2.2f)uringtheperiodofprobationtheserviceofanemployeemaybetermi.
n"t..l By the appointing authority wrthout assigning any reason, or, with-

.rr, nori.. t"'1"" oth"t*ise provided in the letter of appointment'

5.3'fenure:
save as other-*rise, expressly provicled, each employee of the Institute shall after

successt,l ."-ff.Arri .rf t't. probationary peri,od be confirmed in his/her ap-

ptlinrment if it has been made against a Permanent Post'

5.4 limoluments:
5.1.1 T'lre Council shall Frx the scales of pav and allo'nvances for the emPlo-Yecs

of the Institure. from tirne to tim. in conformiq' with the pay scale in

force at that dme'
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Con*irwion & gye-Laws of LGBRTMH5'.4.2 
P".1h .rnptovee shall be paid the sala:

s t 3 r,:i'":m*-":;*ii:$:: :i'fi?#ff :m l:nf oi,iJJ" "s 1 3 
ffi::l*',:'Y ;ffiffiHT::'flTI'ffi#;J,',T:,ii:T;.,,

E, a i;i:,,tkm} rmi;itr:#ffi 'lll::l"?',,H ;##:'ffiI
J..r..l Power ro grant 

lilS.fr., initial pay on initial appoinrrnent:

*:"T;'"i:;:.lt t,""-aIl"** ,.,u;..i i" l,.i,"au,.ctions as the
*.i""'.i,,.T]i,Lffi l,l#:Hf [l;:rr:tm:::H.n*;;;5.4.5 Seniority:
The iaterrc senioritv shall be determined cadrc /grade_wrse on the date"ly.I.h these regulations come into force:

^. The interseseniorifi of th" memb.r, oirrr. i.ademic staff sha[ be deter_
il[.i,f. 

refererrce to reg,lar 
"pp".*.", ,. *. teaching post of the, b. The inter n senioriry of th

;' 
j*,.#HTfl ::,ff trlf ifj:*:,"lriffil^[i:T:j:lT::"1

c. A member of a service- r

;:.n, +. ;, ;# x'.::idllTi? ;! fr :.d *d; 1";I:: X ";
',,;.Y"HH*3,,1T,YT#:11;:',:,::1r,,i.,;;;o"d:,gr"da. - "'e'rusr ur sucn sen'tce, class, category or

d. Where , ma6k^- ^r ^-
,"#'rl#.T[t'"::1":':ic-e' class' catesorv or grade is reduced to a
she shall u. ir.'J'", ;'."" 

or grade as a measure or punishment, hel

;ln T*i*I;"a1y{.Ti":ff.ilr"i:tt r;*y ;i **
cific member thereof. 

__, crass, caregory or grade ;;;r;;; ,.p._
5.5 Obedience to rules and rcgulations:5.s.1 Dudng ,r,. p.rLJ 

"i-rJrur,,*a"fi a.ui-,k.;ffi il;riiffi il!?J,TlfJ;:'#..,,**,i;*;ltions made from time to uTe by the C""*ff *a.a[ Standing Orl.r,
s.s.2 EIfa 

by the Director and *t* L*p.L"ri.ffii,o"r.
o*,"ffi T, :)ll,T'f,T r,*t*;,IiF a b,i,y a rr,h e d u ties
him/her Ly the comp.tlrilutr,orur... ry directions gi\-en ro

5.6 Whole tirne Service:
5.6.1 No empJovee shall, except with the previous sancengage directly o".air.iJu in anv ffi;;rJuon 

of the Director,
ess or undertake any

13



Constirution & B1,e-1n*, o, tGBRtMH

::|;,".ilil1menr 
or ruthr:ut the permission of Council undertake

pro*rded that an emoloyee may with the knowredge of the Drectorundertake honorarv *or( of , *.i"r1r}rJt"ur. narure or occasionalwork of lirerary, 
"irirri. or scientific .h;; subject to the conditionthat his official duties do not thereby rJiro-ilr, he sha, not under takeand shall discontinue such work if sodirected.

5'6'2 No ernproyee sha, except with previous sanction take par rn theregrstradon promotion of management of any bank or other companiesregrstered u'der the companies"A.t,,sofr o7 rbsoj "r;;;n*,I#",the dme being in force.

orTilr-1 rhat an emproyee may take part in the tegistration promodonor management of 
" Co"p.-.1iye Society ,.grri.r.a under the CooDera_tiv e Socie ties A c t, 1 e 1 2 (rr, 

.o 
f t s t 2; ;;;; ;;ffi ;; ;;. il.-;.",I;r,,force, or literarv scientific or charitabie 

";;;,y reg$tered under theSocieties Registrarion 

^.r..1r19 Fg trs6ii; any other corespond_ing law in force under intimaflon to the Insutute.s'6'3 An e.mplo)'ee sha, not, *i,horr, ,1; p.*rrrir, 
"r 

rrr. competent author_iry, absent himself/herself from drryi 
-----""-"., ".

s.6.4 ,vfembers of the Staff are [able to be entrusted with the urgenr work inthe inrerest of Institute 
"",:11*; F4i;&'no*, or on Sundays orhohdays. ljor work on Sundays and other holiirys, compensatory holi_days or over-rime allowance, ii 

"aarriUr., Jriil""uo*.a.5.7 Election and Nominations:
No employee sh.all 

_take 
part in politics or offer for electior

I#,t 
jff :l::*fi:#"",i,1,1f:::1..,i";;,';;";;:t;'{:li.IftT[::

tn"*[ag" ;f tf,. Oir'..i"*."7 
-'rvcrslty' an employee may offet himt.lf *iti th.

5.8 Leave:
Lea'r''e shall bc grantecr in accordance with the regulation framed by the council
fi:T*:ff ,::. H I;,,"fi: .,.,r,1{.*r.".i., 

;1",;; ",, ", th. 
^ 
ff i,, ; ;;

5.9 Provident Fund:
5'9'r I)uring the continuance of his/her seryice an emproyee sha, contributeto thc Providcnt fund in accordanceil;;ffient 

Fund regurationso[ rhc [nsritute u: force from dme to time.5.9.2 Other Funcls:

The nirector uath the apDrovar of the counc, may from time to time
ff i|*ffi:. T;[11:,"JH 

tuJ; ;;; il--'ii# ;r,,,a ",,,,,";,;



5.10 Retirement Benefits:
The council may formurate as it ma)rde1m necessary, regurations regarding retire_menr benefits such as grauiry, p.nrion, etc. subject ,o'rhJuppro.,rar oi the fitirir,"y.of Health & Family Welfare, GbI *h.r. necessary.

5.11 Termination of Service:
5'11.1 The appointlng authority may rerminate the services of any employee inaccordance wij: the procedrrre laid down r", it.-p,r.pose. provided thatthe services of an emproyee sha, u. t..-irrri.J-r"ry after giving due no_tice as specified in the letter of appointm.rri. prorria.d further that theappointing authonty may termina,. ,h. ,.*i.., or^n ._p;;.;l;;"*him/her a shorrer notice than that speci.red ; ;; apporntrnent retter onpayment to hrm/her a srrn equivarent to the salarl and allowances forthe period by which such notice falls short ort.'rp..irred period.

5'1r'2 Likewise the emproyee sha, be requited to g*,e notice of his/herintention to reave the service of the Institute i., 
^..ord".rce with the' terms of his /her-appointment, sublect,o rrr..orraition that in no casethe total penod of notice shall be *or. th^n th"JJmonths.

provided funher that the
periodof notice. 

aPpomung authority ma)' accept a shorter

5.12 Ttaveling and Daily Allowances:
5.12.r. 'rhe Council may prescribe, from dme to time the rates of travering anddaily a[o'*znces and Leave Travet cnrr..rrio, adr]rissible ," ,r,.ffir"i.iees of the Institute as per Cenual Governm".r, *i.r.

Constitution & Bye-Laws of LGBRTMH

5.13 Medical Attendance Relief.
The Medrcal Attendance Rules
Institute,s employees.

of the Govt. of India udl be applicable to the

5.14 knmediate Relief.
i' Eligibitity: If an employee d.ies wf-rile in service, his family will be eligible forimmediate monetary relief as per Govemmen, .r ira, *res appricable.

"Note: The term "emoluments" urill, mean pay as defined in F.R.9 (21) andalso includes Dearness Allowance.
ii. Amount of Relief.

As per Govt. of India rules only.iii. Undertaking:
A separate undertaking shourd be obtained from each person for whom thepayment of advance is made that hc or she 

"g..., iJ amount of advancebeing recovered from any amounts due in r.rd;;;; ti. a...^r.d emproyee

15



Constimtion & Bye-Lows of LGBRIMH

and parnble tci the thrnily.

iv. Adiustment of Advance:
The advance shall be adjustable against the arrear of pay and allowances in-
cludtng leave salary, graruiry, balance in the contributory provident fund or
any other Payment due in respect of the deceased employee, and becoming
payable to the famil1'. The adfustment of advance should be made as soon as

possible but should not be delayed beyond the period of six months reckon-
ing from the date of papnent of advance.

5.15 Deputations:
5.15.1 An emplovee may,be deputed to attend conferences and congress or to

parucipate in seminars or symposia in India in accordance with the
prescribed norrns and procedures.

5.15.2 An employee so deputed in India shall be eligible for traveling and daily
allowance according to the rate admissible to him/her.
Provided that in the event of any other agency providing the expenses or

' part thereof the expenses payable by the institot. shall be reduced to that
extent.

5.15.3 The Council mat'frame rules for deputation of the employees of the
Institute outside of India for attending intemational meetings,
conference, congresses, seminars, etc. or for grant ofstudy leave.

5.15.4 The traveling and other expenses of the employees deputed outsicle Indra
shall be regulated in such manner as may be prescribed by the Council.

5.15.5 The treatment of the period spent on such deputation both in India and
outside shall be regulated as per rules referred to in bye-laws (5.13.3.)

(Under Clause 17G) (6))

6.1. Director:
6.1.1. It shall be the duw of the Director to carry out the work of the Institute

in accordance with the Constirution and Bye-laws and also to act under
the general direcrion and control of the Council.

6.1.2. Save as otherwise expressly provided in the Constirution and these
Bye-laws, the Director shall have all the powers necessary for the exercise
of general supen'ision and control of the work of the Institute and for
proper and efFrcient management of the Institute.

6.1,.3. In an emergency, the Director shall have the authority to take any suit-
able action and report to the Chairman immediately and later on to the
Council.



Consrirurior, & Bye-Lows oI LGB NtlH6.1.4.lll,employces of the Institute and all.ru., ^-_-^-_ 

*'-:.*
including ihose emproyed on researcn -oth:t 

Persons working at the Instituteagencies, *f,.*r.. I"-j;,; :"^::t:"ttl Ptojtttt, o" t"h.m., d

6, s ;,li,l;i Jfi T:il":ll-'.Xm .f:t"f,#ifti#'iflI"i3tr
Sub;ect t ,h",
*itr, ,n. LI#es 

and Bye-laws. theDirector may issue from ume to ume..rnproy.., on"edge 
of the council, r?i*"q ord.i;;" gjridance of the,t"nang ;;?",Ilj:ff::i:T:j.*+ L. *"r'li Ii" n,,i*,.. suchspeci$' the powers;aegri.d 

"";'o#.I^3: 
procedures ," u. r"ui".a"r',il

6.1.6. Aanual Repoft 
o--Ye 4.s uuues ass{fned to the employees,

The Dfue
,t. co*tlor 

shall submit an annuar 
lepolt of the working of the Instinrte to

6.2 Adminietrative #::j"* 
as possibte ur,." rr,i.io;ffi;:*

Adminisu
mav be r.ffifl;ilH,fi:'Sfrsuch duties and exercise such powers as

pnder Clause t\(a) (7))
7.1Punishment:

7'1't 
Iiff:t^",lyg.authority, which appoinrs an emolc
b,.".h :?,ffffi,T":'::ffi',10,.:l *7h;?;"' or the Institute mav

7'1'2 pe appornting authoriry ,nr*o;'trr'ivr'* ffian)' 
misconduct or for

,,on 
"n"lirlij#T::,y".:hail 

also have the power
period"rff 'l;:::61,*,i'3"-'..or,utr,1*.n-i.':,i.1ffi ::iTr#i,l;
A. where a disciprinarv o,, 

*. folrowing cases:

..i131r*jffi'J.I;[eding against the emproyee concemed is

mr;::elm,m,uspect of anv criminar orrence is
7.2 Prccedure for punishment:

/'z'1 
il:t;$tlg.be passed under the foregoing byeraws except in accordanceouowrng procedures:

^. ll. 
appointing authority shaltsltlon al, 

l; 
j*: Hs;*i:*****n"**:*i,,.{ffi

t7



('onstirrltion & Bve-Laws of LGBRIMH

she shall be given a notice to show cause why any of the punishments
(which should be mendoned in the notice) ,harinoi be imposed 

", i;7
her.

(J' In light 
-of 

the replv rendeted bv an emplovee replv to rhe show cause
rrr.rrice. the actiorr to be mken_on trre punishment'to be irnpos.d 

"; ,h;
, emplovee shall be decided by the appointing authority.

7.2.2 For the putpose of conducung an enquin, or calling for an expranation, the
appointing authoriw shall have the powei to nomiiat. anv other officer of
the Instirute to assist him.

7.2.3 The requirements of any clauses ("), O) and (c) in bye_laws 7.2.1. above mav
be waived if (i) the facts on the basis of which action is to be ,;k;;, ;;;;
been established i. a Court of Law, or (ii) the.employee has abscond;;;@,
for anv reason it is impracticable to communicat" *ltt t i-/lrer. The ,"ur,]n,
for such waiving shall be recorded in writing.

7.3 Appeals and Review:
7'3' 1 ' An emplovee against whom an order of punishment is passed shall have the

right to make a tepresentation to the rr.*i high., authority than the 
";rh;ri,)awhich has passed the order of punishmen,,iy, *"y of an appeal against the

order for consideration.

Note: In the case of an order passed by the Council the appeal also shall liewith it.

7.3.2 Such representation shail be concise, polite and respectful in language and
complete in all respects, speci8,'ing theielief desired, it shall be adjrerled bv
designation ro the next higher 

"rrihoriry 
than the 

""itoiru *lrt.h;;;;;;
the order of punishment ancr shall be sent through the proper channel andnot dfect.

7'3'3 The appellate authorih' shall consider the representation (in the case of the
Council. the Council itself) and pass appropriate order on it.

7 '3'4 In the case-of full or parual exoneration of charges against an emproyee, such
orders shall speci$' the amount of pay ,rrd ,[oi,rrr.".s to be paii to the em-
plovee, if s.uspended during ttre pe;oa of enquiry on consideration of the
rePresentauon.

7.3.5 No futther appeal shall rie against the orders by the council as in ByeJaws
7.3.3.

7'3'6 The council m^y.r/omoto revise any order of punishment passed by the ap-pointing authoriry' and after obtaining the views of the Dtector on its find-
ings of rhe revierv, pass appropriate order on it.

18



Constitution & Bye-Laws of L(;B9tt,tll

[LJnder Clause 1 7(aX3X9)(10)

8.1. The Director shall have- the power to institute courses of study and far:ilities t.orspecialized training and resiarch at the Instinrte on the scheme having beenapproved by the Council.

8'1'1' The council may Instinrte studentship and fellowships on fixe6 m.nthlrstipends 
1, -l:*:",Tte 

and prescribe the terms and condid.ns sub;e, r.which such srudentships/fellowships shall be 
"*"ra.l.8'l'2' The Duector or the employee authorized by him shall have rhe auth.rih,

t) To admit every y_ear p-ost graduate students, trainees and research $r)rL(,!.,in any branch of studies ?or training in *'hicl, the Instirute .rn yrr,,r,*r.
specialized facilities.

ii) To prescribe the tenure and conditions of work of the studenrs, traincr-{., fesearch workers and
iii) To prescribe form time to time fee payable bv such students. rrainees ;rr.l

research workers and in suitable .".i, io waivl such fees or parr ther",,r 
-

8'1'3' The senior most teacher within a Department including the constitue,r ..rrsshall act as the, Head of the Department and exercise su.h po-er* as mar lrt,delegated by the 9"-ur.il, pro,rid.d that if ir, , a.frrt nent the senior rn,sr
teacher is of a rank below than that of an Associate pr.rfessor, the Direct.r.
shall act as the Head of the Department.

(Linder Clause 17(a) (ii)

9'7' All contracts by or on behalf of the Institute shall be executed br rlrt.Director and such other officers of the Institute 
", -"y i. "riirlrir;.r i,,or on behalf of the Institute sha[ be executed by the Director and s,,, l,

other Officers.
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