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1 Name of Post Junior Engineer
(Civi.L /EJ-ectrj-ca1)

2 No. of Post 1 + 1 (Sublect to variatron)
3 Whether select.ron post or non-

sel-ectron post
Sel-ection

4 Cl-ass i f ication B

5 Scale of pay 4500-t25-1000 /L-6
6 Whether benefjt of added years of

service ad-m:.ss-r.bl e under ru le 30 o1

the CCS (Pens:"on Ru1es, 191 2)

Not- appl i cab l-e

1 Age limrt for drrect recruits Not exceedlng 32 years.
(Rel-axatron as per GOI norms)

8 Educational Qualificat.ion and other
qualifrcatlon required for direct

re c ruit s

Diploma in Civil /Electrlcal
Engineering from a recognized
Uni.versit.y or fnst.iLute.

Desirable:
1. I)egre<: in Crvil

Illng i n<,.e-- r: i nq / E, l.ect r r ca I
Engrneerrng from a
recognized universit.y or
fnstitute

2. Working experience in a
cenLr:a1ls tate,/ semi -govt
orqanj zation

9 Whether aqe and educat- r <>na l
qualifrcatj-ons prescr.i-bed for

direct recruit wi 1l appJ-y i n the
case on promotes.

Not- ;.ipp l.r cable

10 Perrod of probation rf any 2 years
11 Method of recruitment whet.her by

direct recruj-t or by promotion or
by transfer on deputatron and
percent-age ol vacanc:i<:s to be

f rl-f ed by varrous methocls.

Direct recruitment.

1.2 In case of recruitment- i-s done
drrectly or by promotron or by
transfer on deputation etc, the

grades from which promotion,/
deputation ,/transfer to be made.

Not applrcable.

13 If Departmentaf Promotron
Commr ttee / Select ion Comm i. tt-ee

exists, what rs the composi.Ljon?

As constituted by the
competent authorrty

74 Circumstance rn whrch Unron Publrc
Service Commission is to be

consufted in making recruitment.

Not applrcable
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